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Why We Are Striking

University and College Union

UCU took strike action for 8 days on equality, pay and pensions in 2019. Thanks to the
initial action we have made huge progress. However we need real guarantees to ensure
job security, fair and equal pay, and the affordability of the USS pension scheme.

PAY AND EQUALITY (‘FOUR FIGHTS’): KEY DEMANDS

New framework for phasing out precarious and insecure contracts
New approach to tackling workload problems

Equal pay audits to close the gender and ethnicity pay gaps

Pay rise above inflation: RPI plus 3% or min £3349 rise

Employers must recognise the scale of our concerns and reach a national agreement on
these key issues which together are destroying health and damaging careers.

USS: SAVE OUR PENSIONS!

UCU’s action in 2018 defended USS as a Defined Benefits scheme. The strike led to
setting up a Joint Expert Panel (JEP) but its first report was largely ignored. As a result
USS imposed big contribution hikes in April 2019 and October 2019, which largely wiped
out the below-inflation pay rise. A second report shows a fair pension is affordable using
a sensible valuation approach. If this is ignored our pension provision will be under
threat again.

To settle the dispute, employers must pay more for the unnecessary contribution rises
forced onto staff since April 2019, and implement the recommendations of the second
JEP report.

What can you do?

e Join UCU if you are academic or academic-related, and take part in the strike

e Spread the word: put up posters, circulate leaflets, chat to your colleagues, talk

about the UCU strike days on social media.

o Donate or apply to the Branch Hardship Fund: http://ucu.open.ac.uk/campaigns

Open University Branch of UCU

Like and Follow OU UCU on Facebook (openuniversityucu) and Twitter @oubucu and #ucustrike
Email: ucu@open.ac.uk

JOIN UCU: www.ucu.org.uk/join
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Adoption of the Health and
Safety Executive's Stress
Management Standards, or
equivalent
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3. EQUALITY
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4, CASUALISATION
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